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FUTURE DEMAND FOR EDUCATION AND TRAINING 
IN MISSOURI 2004-2006 


An adequately trained workforce is key for successful economic development — benefiting business, 
government, and labor. By understanding the current and future demand for skilled labor, workforce 
and education agencies can target resources to meet this demand. 
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By contrast, nearly 20 Job Growth Rate 2004-2006 
percent of jobs typically 
require skills obtained 

through a bachelor's Professional degree 
degree or higher - with 
most workers typically Doctoral degree 
having a bachelor’s 


degree and some work Nancie degen 


experience. Bachelor's or higher degree, plus work experience 


Most of these jobs are Bachelor's degree 
expected to grow by 
better than 2 percent 
during the next two 
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Training In Demand ... 
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Over the next two years, Missouri's economy will need to fill over 190,000 job openings due to growth or 
replacements. Of these total openings, over 130,000 will need some sort of on-the-job training, most of which 
can be acquired in a moderate or short period of time. It is interesting to note that although occupations requiring 
an associate and doctoral degree have the lowest number of expected job openings, they have the highest 
percentage of growth openings relative to total openings, at 45% and 50% respectively. 
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Job Openings 2004-2006 


Expected job openings 
will place demands on 

higher education over 

the next two years. 


e 14,000 openings will 
need skills typically 
obtained through an 
associate’s degree 
or vocational 
training. 


e 26,000 openings will 


i Openings due to Growth 
i Openings due to Replacements 


need skills typically 
gained by earning a 


Note: Total Openings for each occupation is the sum of new job growth plus replacements for existing positions. 


bachelor’s degree. 


e 5,700 openings will 
need a graduate 
degree to obtain 
employment. 


Training Pays ... 


Jobs typically needing higher levels of education and experience generally pay higher entry and average wages. 
Jobs with skills needing a professional or bachelor’s degree plus work experience have the highest average 
wages, while those jobs typically needing only moderate or short term training pay the lowest average wages. 


Higher levels of training 
generally creates higher 
potential earnings as 


workers move from entry- Entry Wages 


level to more experienced 


i Average Wages 


work. 


e = Training resulting in 
high wage gains of 
more than $25,000 
include: professional 
degrees and 
bachelor’s degrees 
plus work experience. 


e = Training resulting in 
small wage gains of 
$10,000 or less 
include: short-term on- 
the-job training and 
moderate on-the-job 
training. 
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Annual Wages 2003 
$75,382 


$33,690 


$31,614 


$34,948 
$62,161 


$30,705 
$48,674 


$26,641 
$39,161 


$21,598 
$32,396 


$25,963 
$41,461 


$24,552 
$37,703 


$20,128 
I $29,450 


$16,580 
$23,428 
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DATA AND METHODS 


Based on projected occupational employment for Missouri between 2004-2006 taken from Occupational Projections produced 
jointly by the US Department of Labor (ETA) and the Missouri Department of Economic Development (MERIC). 


Entry and average annual wages for Missouri in 2003 taken from Occupational Employment Statistics produced jointly by the 
US Department of Labor (BLS) and the Missouri Department of Economic Development (MERIC). 


Education and experience ratings reflect the typical training needed to obtain employment in the occupation using national 
averages, and does not reflect required training; and were taken from the US Department of Labor (BLS, ETA). 
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